
  

 

 

Press Release 

March 8, 2018 

Sumitomo Corporation 

The Casablanca Office, a representative liaison office in Morocco, of Sumitomo Corporation 

(Head Office: Chuo-ku, Tokyo; Representative Director, President and Chief Executive 

Officer: Kuniharu Nakamura) on February 5 was granted Casablanca Finance City 

(hereinafter, “CFC”) status 

Casablanca Finance City is a flagship public-private initiative launched in 2010 by the 

Moroccan authorities. Recognized as the leading financial center in Africa, CFC provides a 

one-stop-shop, stable and reliable platform for financial institutions, multinational companies, 

professional services providers (including law firms and consulting firms) and holdings 

wishing to do business in Africa.  

As a result of its attractive value proposition and premium “Doing Business” support, CFC 

has built a strong and thriving community of members which accounts now for more than 

140 high profile companies, covering 46 countries in Africa. 

Sumitomo Corporation is focused on North Africa’s potential, and its wholly-owned 

subsidiary Sumitomo Corporation Europe Limited (hereinafter, “Sumitomo Corporation 

Europe”) established a working group in May 2016 that looked intensively and deeply at a 

variety of business opportunities in the region. The group’s attention was drawn to 

Morocco’s appeal, stemming in part from its geographical advantages, political stability and 

its conclusion of FTAs with more than 50 countries/regions, and the group started in earnest 

to develop new business projects. 

In July of last year, Sumitomo Corporation Europe concluded an MOU with Attijariwafa  

bank, Morocco’s largest bank in terms of total assets, on jointly examining new project  

development and, prompted by this MOU, has begun considering specific projects in  

multiple sectors in Morocco as well as in all the countries of presence of Attijariwafa  

bank in Africa. 

 

Sumitomo Corporation will make maximum use of the advantages gained by its Casablanca 
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Office’s acquisition of CFC status, to step up the development of new projects in Morocco 

and other African countries to bring them to fruition and thereby help expand Africa’s 

growing economy and industry. 

 

■ Profile of Casablanca Office 

Official name: Sumitomo Corporation Casablanca Liaison Office 

Address: Tour Ouest, 8e etage, Angle Boulevards Zerktouni et AI Massira 

Casablanca, Morocco (B.P.13055, Casablanca Principal, Morocco) 

 

■ Overview of CFCA 

 ・Year established: 2010 

 ・Location: Casablanca, Morocco 

 ・Representative: Said Ibrahimi 

 ・Description of business: Development/operation of CFC 

 

＜Reference data＞ 

■Sumitomo Corporation’s  Material Issues 

 Sumitomo Corporation Group positions “Six Material Issues to Achieve Sustainable Growth 

with Society” as an important factor in developing business strategies and in the 

decision-making process for individual businesses. Going forward, we will pursue 

sustainable growth by resolving these issues through our business activities. This activity 

especially contributes to “the Development of Local Communities and Industries”. 

 

 
A c h ie v in g  H a rm o n y w ith  th e  G lo b a l E n v iro n m e n t

T o realize recyclin g-orien ted  society an d  m itigate clim ate ch an ge, w e are w orkin g to estab lish  fram ew orks for th e efficien t u se
of resou rces an d  stab le su p p ly of ren ew ab le en ergy. In  d oin g so, w e w ill ach ieve grow th  in  h arm on y w ith  th e glob al
en viron m en t.

C o n trib u tin g  to  th e  D e v e lo p m e n t o f L o c a l C o m m u n itie s a n d  In d u strie s

W e stead ily p rocu re an d  p rovid e good s an d  services to m eet th e n eed s of p eop le in  variou s cou n tries an d  region s an d
con trib u te to d evelop in g in d u strial p latform s. T h rou gh  th ese m ean s, w e w ill create a virtu ou s cycle in  w h ich  w e can  grow  an d
d evelop  togeth er w ith  local com m u n ities.

S ix M a teria l Issu es

P ro v id in g  D iv e rse  “A c c e ssib ility”

W e p rovid e d iverse accessib ility to op en  u p  th e p ossib ility of creatin g n ew  valu e. T o th is en d , w e w ill im p rove m ob ility for safe
an d  efficien t flow  of p eop le an d  good s, an d  exp an d  th e n etw ork con n ectin g in form ation  an d  fin an ce.

D e v e lo p in g  H u m a n  R e so u rc e s a n d  P ro m o tin g  D iv e rsity

In  ord er to create n ew  valu e an d  in n ovation  b y allow in g ou r d iverse p erson n el to fu lly exercise th eir ab ilities in  a variety of field s,
w e w ill p rom ote th e d evelop m en t an d  em p ow erm en t of h u m an  resou rces, w h ich  rep resen t ou r m ost im p ortan t m an agem en t
resou rces.

E n h a n c in g  G o v e rn a n c e

W e w ill en h an ce ou r ab ility to d raft an d  im p lem en t strategies for ach ievin g su stain ab le grow th  an d  to p rovid e ap p rop riate
su p ervision  of th ese strategies, all w h ile m ain tain in g tran sp aren cy. In  th is m an n er, w e w ill im p rove m an agem en t efficien cy an d
m ain tain  sou n d  m an agem en t.

E sta b lish in g  a  F o u n d a tio n  fo r C o m fo rta b le  a n d  E n ric h in g  L ife style s

W e strive to realize m ore con ven ien t an d  com fortab le lifestyles b y p rovid in g good s an d  services for d aily u se w h ile also
resp on d in g to n eed s for h igh -q u ality lifestyles in  ord er to su p p ort th e p h ysical an d  m en tal h ealth  of p eop le arou n d  th e w orld .


