~ Sumitomo Corponﬁon | Enriching lives and the world

©2021 Sumitomo Corporatio

| would like to explain the new medium-term management plan.
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| will divide the explanation into 3 parts. First of all, | would like to review and identify our
current issues and explain what we have been working on over the past year amidst the drastic
changes in the business environment since the spread of COVID-19 infection. | will then
explain the new medium-term management plan, which is an extension of these efforts. Finally,
| will explain the enhancement of sustainability management that we are promoting to
contribute to the sustainable growth of our company and the realization of a sustainable society,
while taking a more long-term perspective.

This enhancement of sustainability management is the initiative for very long term, but it is
important to accumulate specific efforts from the bottom. We set short- and medium-term goals
for the next 3 years, implement the PDCA cycle, and continue to disclose the progress of these

efforts.
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First, | will talk about review and identification of issues.



Performance Review

* We achieved the initial forecast and record-high profits in FY2018, but fell short of the initial forecast in FY2019 due to factors including trade friction between the
United States and China. In FY2020, we fell into the red as a result of recording a large one-off loss associated with restructuring of unprofitable businesses on top
of the impact of COVID-19

» Likewise, efficiency ratios exceeded the target in FY2018, but not in FY2019 or FY2020.
* Asaresult of enhanced cash flow management in “emergency mode”, we exceeded a post-dividend free cash flow target of ¥200 billion for the three years.

Profit (loss) for the year (attributable to owners of the parent) Three-year total cash flow
3400 (Billions of yen) (Billions of yen)
3200 320.5 B Cashin Cash out
initial Forecast +1,800 -1,800
1714 mResults ( Dividend Cash in Cash out
. -300 +1,510 -1,510
Basic profit
CF cash%ow -280
earmngs
150.0 fpror +660
(AnnouncedEnd of 10 200
- . 5 Inved':,tlment
epreciation and loan
FY2018 FY2019 FY2020 and 1,300 +350 920
amortization
L (x)
Efficiency ratios Asset
replacement
and others +500
ROA 4% or hlgher 41% 21%
i i Three-yeartotal projection Three-yeartotal result
ROE  10% or higher 12.0% 6.4% - (April 2018-March 2021) (April 2018-March 2021)
* The amount of ¥50 billion has been deducted from the FY2019 and FY2020 results to reflect the
Sumitomo Corporation Enriching lives and the world increase in depreciation and amortization resulting from application of IFRS 16 “Leases.

This is a performance review of the Medium-Term Management Plan 2020. In FY2018, We
achieved the initial forecast and record-high profits in FY2018, but for 3 years since then, we
have been greatly affected by the deterioration of the business environment caused by the
trade friction between the United States and China and the impact of COVID-19.

Especially after the end of the second year, the COVID-19 pandemic, which greatly worsened
the business environment, and the global economic activity lockdown and the inherent
weaknesses in our portfolio that we have been facing for years were exposed.

We will sincerely regret the laxity of management that allowed this to happen, and at the same
time, we will do our utmost to identify the issues we are facing, take measures to remove the
real causes behind them, root them out, and introduce new framework to overcome the
weaknesses in our portfolio. We recognize that this is what we have to do.

With this in mind, we will complete thorough structural reforms and simultaneously achieve a V-
shaped recovery in our business performance. We have recently formulated a new medium-
term management plan to pursue these 2 goals.

We are also feeling a definite response to the results of the structural reforms implemented
during the last fiscal year.
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* We achieved the initial forecast and record-high profits in FY2018, but fell short of the initial forecast in FY2019 due to factors including trade friction between the
United States and China. In FY2020, we fell into the red as a result of recording a large one-off loss associated with restructuring of unprofitable businesses on top
of the impact of COVID-19.

» Likewise, efficiency ratios exceeded the target in FY2018, but not in FY2019 or FY2020.
+ Asaresult of enhanced cash flow management in “emergency mode”, we exceeded a post-dividend free cash flow target of ¥200 billion for the three years.
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(Continued)

Withdrawing from unprofitable businesses and rebuilding them was a painful process. As
President and CEO, | take my responsibility very seriously for the fact that we have been forced
to record a one-off loss of approximately JPY350 billion including losses in our core businesses.

| would now like to talk about the structural reforms that we are undertaking and the mid-term
management plan that we have just formulated, which is called SHIFT 2023. | would like to
explain the contents and the purpose of this project. By implementing this plan, we will do our
best to regain the trust of everyone as soon as possible.




Strategic Objectives and Response Strategy

Strategic Objectives
Increase earning power and improving resiliency of our business portfolio

Response strategy (1) Response strategy (2) Response strategy (3)
[Shortterm] [Shortto medium term] [Medium tolong term]
Accelerate asset recycle Ensure profitability of new Grow new core businesses
investments
Action

Strengthen framework of business portfolio management
(Improve effectiveness of measures)

Framework Shift (1) Framework Shift(2) Framework Shift(3)
Strengthen management of Execute investments selectively Strengthen cross-divisional
individual business strategy & Strengthen post-investment efforts

value-creation

(8]
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| will explain a strategic objectives and response strategy.

First, our business performance fluctuates and is greatly affected by changes in the global
economy, including Japan, and we have an issue with the resiliency to downturn. This is
evidenced by the impact of the recent lockdown on global economic activity.

If we divide our overall business into 2 groups, those that have remained profitable and those
that have not, we can see that the former group has been able to generate JPY200 billion in
earnings and support our business performance even under the current circumstances, while
the latter group is less resilient to downturns and will increase its losses as the business
environment deteriorates. This is the tendency we have.

First, we will thoroughly work on this latter. This is the acceleration of asset recycle in the
direction (1) described in the upper part of the slide. When | say acceleration, | mean that we
will do it thoroughly.

At the same time, in order to prevent such a situation from happening again, we will create and
adhere to a new investment discipline and management system. This is the ensuring
profitability of new

investments in (2).




Strategic Objectives and Response Strategy

Strategic Objectives
Increase earning power and improving resiliency of our business portfolio

Response strategy (1) Response strategy (2) Response strategy (3)
[Shortterm] [Shortto medium term] [Medium tolong term]
Accelerate asset recycle Ensure profitability of new Grow new core businesses
investments
Action

Strengthen framework of business portfolio management
(Improve effectiveness of measures)

Framework Shift (1) Framework Shift(2) Framework Shift(3)
Strengthen management of Execute investments selectively Strengthen cross-divisional
individual business strategy & Strengthen post-investment efforts
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(Continued)

In addition, we will transform our existing businesses into a form that is appropriate to the
changing times and strengthen our earning power, and at the same time, we will utilize our
strengths and capabilities to develop new core businesses in a more reliable manner. This is
the growing new core businesses in (3).

By planning and implementing specific measures based on the 3 points | mentioned above, we
will increase earning power and improving resiliency of our business portfolio.
The outline of specific measures will be explained later in the SHIFT 2023 section.




Commencement of Structural Reform

Before COVID-19 During COVID-19
I
Strategic @ Increase earning power and improving Emergenc
obiectives resiliency of our business portfolio T
e v Accelerate asset recycle cement of structural reform
response v Ensure profitability of new investments m  Identify low-profitability businesses and accelerate measures to create value
strategies ¥ Grow new core businesses ®  Enhanced cash flow and cost management in emergency mode
® Strengthen framework of business portfolio m Declare structural reform centered on rebuilding of business
management portfolio
i Strenathen management of individual business B Announce one-offloss axceading ¥250 hillion, including cost of
Actions strate%les & structural reform
= ®m [dentify key social issues and long-term targets to support
Execute investment selectively & strengthen post- sustainability
e TaIN oy Craon ®H  Commence rebuilding of business portfolio
Strengthen cross-divisional efforts vl ol Sinessp
Quarterly trend in profit and loss
20 I~ (Billions of yen)
1160/ & g 1507 14
S @ e 180
73.0 67.0 67.0 ' =50=
: : 610 , 600 520 600 510 Y a0 0 500 - .
-20 -70 -100 ~40
One-off profit or loss 93.0 670 -68.0
Mineral resources(excluding one-off) e : -109.0 -107.0

Non-mineral resources(excluding one-off)

18/06 18/09 18112 19/03 19/06 19/09 1912 20/03 20/06 20/09 20112 21/03
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| would like to briefly review what we have been working on last year.

First, look at the bottom bar graph. This is the quarterly profit trend for the past 3 years, and we
can see that our revenue has been on a steady decline before coronavirus pandemic.

The drastic changes in the business environment caused by COVID-19 pandemic made our
weaknesses more apparent, but even before that, our overall portfolio earnings were affected
by changes in the business environment, such as the trade friction between the United States
and China, as well as the inability to respond to the challenges of individual businesses, which
forced a decline in both sales and profits.

The cause for this is that we have not been able to adequately respond to the various issues |
mentioned earlier.

It was last year that we started to take action against this. Although we started the year with a
very uncertain outlook, we switched the entire Group to an emergency mode, enhanced our
cash flow and cost management, and solidified our footing while implementing structural
reforms for future growth with an eye on with COVID-19 and afterCOVID-19.

In addition to accelerating our rebuilding and exit low-profitability businesses, we have been
reviewing our cross-shareholdings and writing off losses, including structural reform costs.

In addition, we have visualized and reevaluated our strategies for all businesses, and in some
cases, we have made major course corrections to our strategies to organize and confirm what
we should do in the future.




Results to Date

m |dentify low-profitability businesses and v' Ofthe 101 companies identified, exit from 32 companies was completed by the end of FY2020

accelerate measures to create value v By accelerating the efforts, the earnings improvement below is expected during the period of the new
medium-term management plan

No. of Earnings improvement
ey companies (estimated)

Establishment of road map for turnaround 71
Accos, V7O L
g P APPIVA. F1U uion
Major projects for turnaround
(from the result of FY2020)

Exit 69

® Improve cash flow management v By steadily implementing asset disposal, ¥110 billion in cash was recovered in FY2020 (¥50 billion of
which was from sales of cross-shareholdings)

v' Working capital was improved by approx. ¥200 billion in FY2020
v Investments were limited to strategically important ones and made on a selective basis

® Tighten cost management v' SG&A expenses were reduced by more than ¥32 billion in FY2020

m Commence rebuilding of business portfolio v Individual business strategies as well as portfolio strategy of each business unit were discussed and
confirmed

®  Enhancement of sustainability management v Key social issues and long-term targets were identified

v' Medium-term targets as milestones were established and incorporated into specific KA/KPI
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This section summarizes the results of the structural reforms to date.

In terms of dealing with low-profitability businesses, we have completed the exit from over 30
companies, despite the extremely difficult environment. In addition, although we still have a
long way to go, we have already formulated concrete plans for about 150 other operating
companies that are expected to improve their earnings by approx. JPY70 billion in total during
the period of the new medium-term management plan.

We have also been steadily reducing our cross-shareholdings.

We have also completed the brush-up and evaluation of all business strategies for the
rebuilding of our business portfolio, and we will steadily implement the PDCA cycle while
thoroughly reviewing them.

In the midst of this critical situation, we will continue to build on the momentum of the structural
reforms we have undertaken as a Group to achieve even greater results by incorporating more
systematic and effective measures in the new medium-term management plan.




Concept of the New Medium-Term
Management Plan
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The name of the new medium-term management plan is “SHIFT 2023”. We will shift ourselves
through structural reform. We need to make a shift in ourselves in order to address the
challenges from our reflection in the past, to ensure our sustainable growth, and to contribute to

society by creating new value in the midst of major changes in the values and lifestyles of the
people.

It is a shift in the business portfolio, a shift in management resources, a shift in individual
business strategies and business models, and a shift in the framework that supports them.

It is also a shift in our own consciousness and behavior that is most important. Under the

banner of the word "shift," this is a demonstration of our determination to carry through with
structural reform.




SHIFT 2023 Overview

Business Portfolio SHIFT
(Building a portfolio that is both highly profitable and resilient)
[Shortterm] [Shortto medium term] [Medium tolong term]
Assetrecycling for growth Growing coreearningpillars by Adapting to social structural changes
investments leveragingstrengths (Seeding)

(Divestment) (Value Creation / Steady Business Growth)

Business reform through digital transformation (DX) Enhancement of sustainability management
Framework SHIFT

(Ensuring effectiveness)
Selective investment & strengthening of
post-investment value-creation

; it Re-allocation of managementresources
Strengthening of cross-organizational efforts across business units

Strengthening of individual business strategy management

Management base SHIFT
Enhancement of human resources Maintenance and improvement of
Enhancement of governance management financial soundness
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This is the overall picture of the new medium-term management plan.

The top part shows what we should do in the new medium-term management plan, the middle
part is the framework to support it, and the bottom part is the base to support it, the continuous
strengthening of the management base.

The new medium-term management plan calls for a shift in our business portfolio to one that is
both highly profitable and resilient to changes in the business environment.

While firmly grasping the 2 major social trends of digitization and the demand for sustainability,
we will selectively invest the management resources recovered through thorough asset
recycling in strengthening and nurturing the pillars of earnings that take advantage of our
strengths.

We will also continue our efforts in the field of seeding, which is a challenge to changes in the
social structure, or in other words, a medium- to long-term perspective, with a focus on results.

The framework to support this has been set up based on the concept of ensuring effectiveness.
We will thoroughly do what we say we will do, and we will strictly evaluate what we do. We will
make thorough efforts to implement it again.

In addition, we will build and operate a framework to firmly confront and resolve each of the
issues we have just outlined in the section on Strategic Objectives and Response Strategy.




SHIFT 2023 Overview

Business Portfolio SHIFT
(Building a portfolio that is both highly profitable and resilient)
[Shortterm] [Shortto medium term] [Medium tolong term]
Assetrecycling for growth Growing coreearningpillars by Adapting to social structural changes
investments leveragingstrengths (Seeding)
(Divestment) (Value Creation / Steady Business Growth)
Business reform through digital transformation (DX) Enhancement of sustainability management
Framework SHIFT

(Ensuring effectiveness)

Selective investment & strengthening of
post-investment value-creation

; it Re-allocation of managementresources
Strengthening of cross-organizational efforts across business units

Strengthening of individual business strategy management

Management base SHIFT
Enhancement of human resources Maintenance and improvement of
Enhancement of governance management financial soundness
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(Continued)

First, talking about the upper left of the framework, strengthening of individual business
strategy management. We will build a framework to make decisions on the allocation of
management resources by steadily implementing the PDCA cycle after brushing up individual
business strategy discussions in depth.

For selective investment & strengthening of post-investment value-creation that is shown next
to it, we will enhance our investment capability by enhancing careful selection of investments,
post-investment value creation, and the evaluation system based on the performance of the
investment.

For strengthening of cross-organizational efforts that is on the left below of the framework, we
will further evolve the inter-organizational collaboration and cross-functional efforts that we
have been working on in the previous medium-term management plan to build a framework for
launching practical businesses in new fields with stronger driving power.

Finally, for reallocation of management resources across business units in the lower right-hand
corner, we will further strengthen the framework that encourages the reallocation of
management resources across business units and reallocate management resources from the
perspective of company-wide optimization.

For management base SHIFT shown at the bottom, we will explain in a separate slide later.




1. Business Portfolio SHIFT —_— |

(1_) C!arifying individual business strateaies’ nosition throuah categorizatign

.......................... o=

+ Clarify positioning of individual strategic business units based on "market potential” and “our demonstration of strengths,” and set relevant goals.

+ Shift portfolio to potential markets where our strengths can be fully demonstrated in order to increase both profitability and resilience

Market potential
Medium- to long-
term market
growth potential

TRl e e = e
i i

oo g e e T
Lilnivauoin O1 nexv-geneiauo

Establishment of monetizing model

Growing earning pillars through expansion
B Domestic real estate business

= Construction equipiment icital Dusiess

- Contribution business Steady ® Overseas telecommunication business
towards solving v s H - - [ i
ot ¥ Doz ecyigenesy | Seeding il Business | B L o s

B Smart City business Growth ® Agricultural input & service business

B 5G-related business

Freeing up of management
resources through divestments

B Part of Fossil fuel upstream business
(Crude oil and thermal coal)

B Part of tubular products business

W oo

Value
Creation

abueyp [apow ssauisng

B Forestresources-related business

Improvement of profitability through value
additions and efficiency enhancements

B Steel products/tubular products business
B Media-related business

B Retall finance business

B Basic chemicals-related business

L
1
)
]
i
Divestment !
||
]
]
]
! .-
]
]

Demonstration of strengths
- ROIC (compared to WACC)
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| will explain in some detail about the shift in our business portfolio.

All of our businesses have been reorganized into strategic business units, and we have had a
series of strategic discussions. As you can see in the diagram, we have plotted all strategic
business units in the 4 categories of Divestment, Value Creation, Steady Business Growth, and
Seeding based on the 2 axes of Market Potential and Demonstration of Strengths, and we have
set targets according to their respective positions.

By steadily achieving the targets set by each business group in each category, we will shift our
management resources to business fields where our portfolio as a whole is more attractive in
the market and where we can fully demonstrate our strengths, thereby building a portfolio that
is both highly profitable and resilient to changes in the environment.

The individual businesses listed are examples of businesses classified in each category at the
present time. Naturally, we will review our categories from time to time as the market changes
and our strengths change.




1. Business Portfolio SHIFT —— U e -

» Plan to generate ¥450 billion in cash through asset disposal in total. e ) T ) S

+ Plan to invest around ¥1,100 billion mainly on Value Creation and Steady Business Growth categories where our strengths have been demonstrated and probability
of success is high.

Asset recycle for growth

Adapting to social
investments

structural changes

| Divestment | Valus Creation | St°2¢) Business

Growing core earning pillars by leveraging strengths

Assetscale ¥400 billion ¥3 trillion ¥4 4 trillion ¥50 billion
FY2020
Profitscale —¥10 billion ¥40 billion ¥160 billion -
Cash generated through
B po ¥100 billion ¥180 billion ¥170 billion =
(Three-year total)
SHIFT In\(estlm:ja_nls and Ioalns
2023 i L - ¥330 billion ¥760 billion ¥50 billion
(Three-year total)
e ¥10+ billion ¥80+ billion ¥40+ billion =
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This is a quantitative image for each of the 4 categories.
The asset and profit size as of the end of the last fiscal year for each category, is shown in the
upper row.

We plan to invest aroundJPY 1,100 billion in investments and loans during the period of the new
medium-term management plan, focusing on the category of Steady Business Growth that are
highly attractive in the market, have already proven our strengths, and have a high probability
of success, while ensuring the recovery of funds through asset recycling in each category.

Specifically, we plan to expand investments in the domestic real estate business, construction
equipment rental business, and renewable energy-related businesses.
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+ Six “next-generation growth fields" have been identified based on market potential and our strengths : = =
We will strengthen and cultivate businesses in these fields in the medium to long term throughout the entire organization

Business reform and new business development utilizing digital solution and Technology x Innovation
Energy Social Retail/ .

Innovation Infrastructure consumer Healthcare Agriculture
Developing Carbon-Free Infrastructure development in Provision of value and Creation of new businessesin Expansion of services for the
Energy, Expanding Power & developing countries services essential for local the medical, health agricultural sector through
Energy Services, and CO2 development of social communities through prevention, and nursing care utilization of digital technology
Capture, Storage and infrastructure with new utilization of data from fields
Utilization functions various retail businesses

Enhancement of sustainability management

Monitoring long-term business Commitments to solve social Strategic allocation of
outlook issues management resources
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As one of the measures to determine the shift in our business portfolio, we have set 6 next-
generation growth fields and will strengthen our efforts to develop next-generation core
businesses from a medium- to long-term perspective.

Shifting our business portfolio to a form that is consistent with a sustainable society is also a
very important factor, and we will continue to work on these themes from the perspective of
enhancing our sustainability management.

At the same time, we will further deepen and develop our initiatives in DX, social infrastructure,
and healthcare, which were 3 growth areas we have been working as our strength in the
previous medium-term management plan, and we will focus on the 3 new themes of next-
generation Energy Innovation, Retail Consumer, and Agriculture as areas with high market
attractiveness and high potential for leveraging our strengths. We will strategically allocate our
management resources to cultivate next-generation businesses with a view to solving social
issues.

DX is contributing to the improvement of the Group's profitability by organizing the DX
infrastructure of our operating companies while incorporating the world's most advanced
technologies.

We will further strengthen our efforts to become a leader in industry innovation while focusing
on results.
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» Six “next-generation growth fields” have been identified based on market potential and our strengths
We will strengthen and cultivate businesses in these fields in the medium to long term throughout the entire organization

DX

Business reform and new business development utilizing digital solution and Technology x Innovation

Energy Social Retail/ .
Innovation Infrastructure consumer Healthcare Agriculture
Developing Carbon-Free Infrastructure development in Provision of value and Creation of new businessesin Expansion of services for the

Energy, Expanding Power & developing countries services essential for local the medical, health, agricultural sector through
Energy Services, and CO2 development of social communities through prevention, and nursing care utilization of digital technology
Capture, Storage and infrastructure with new utilization of data from fields

Utilization functions various retail businesses

Enhancement of sustainability management

Monitoring long-term business Commitments to solve social Strategic allocation of
outlook issues management resources
Sumitomo Corporation Enriching lives and the world 12

(Continued)

In the field of next-generation energy, climate change will accelerate changes in the social
structure, such as the shift in energy from fossil fuels to renewable energy. We will seize new
business opportunities brought about by this change and create new energy management
service businesses with a view to realizing a carbon-neutral society.

In the fields of social infrastructure, retail/consumer, healthcare, and agriculture, each of which
is also undergoing major changes in social structure, we will anticipate change and establish a
new revenue base that will support the next generation of our company while solving social
issues by creating new value through leveraging our strengths.




2. Framework SHIFT

(1) Strenathen of individual business strategy management

Process Aim/Key points ’ ===k

® Group individual businesses based on common strategy regardless of

Defining strategic business units (“SBU”) SRR D A2 OIS
® Stimulate discussions on strategy

@ ’_*,”?.'Y?S e}t'grpgj_gr]\/lronment and our strengths by SBU and
Evaluation of each SBU’s strategy evaluale obu strategy
® Benchmark ROIC against WACC to assess SBU’s strength

® Categorize SBUs as Steady Business Growth, Value Creation,
Determining allocation of management Divestment and Seeding

resourcesaccordingto each SBU strategy . E;J";‘h%ﬁé”fns:nggggg tw,ihsglﬂ?c"egr"“tab”"-v and resiliency

Establishment of KPland KAl according e Establish detailed targets for accomplishing roles according to SBU
to SBU category category

® Review progress and update strategy as necessary through
Thorough PDCA Management strategy meetings (twice per year)

® Evaluate organizations based on the progress of SBU strategy execution
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We will now explain the contents of the portfolio shift.

The first is to strengthen of individual business strategy management. | mentioned earlier that
we have reclassified all of our businesses into strategic business units and organized their
positioning. Internally, we refer to these strategic business units as Strategic Business Units or
SBUs. The purpose is to have discussion within each strategic unit, regardless of the
framework of an organization.

By discussing in the business group with the same strategy, we are able to deepen our
strategic discussions more directly than in conventional organizational units, which we believe
will lead to speedy decisions on asset recycling and improve the probability of investment
success by raising the level of strategy.

After evaluating the strategy for each SBU and clarifying its positioning, we will set appropriate
KPls and KAls according to the strategy, and implement the steady achievement of the strategy.

In order to ensure the effectiveness of these efforts, we will thoroughly implement PDCA
management for each SBU.




2. Framework SHIFT

(2) Selective investment & strengthening of post-investment value-creation

(execution Post-investment management

l'l'—Id ision oninves'

Results monitoring/Link between evaluation

Post-investment value-creation and remuneration

’ Selection ofinvestments

Guideline forinvestment selection Enhancement of group governance Full Potential Plan

® Comprehensively analyze factors behind @ Visualize management by setting KPI/KAI and @ Reqularly evaluate situation and outcome post-investment using

failure to achieve plan or occurrence of losses
related to large-scale investments of the past

® |dentify categories of projects we should not
invest in based on factor analysis

@ Setting of guideline: In principle, no
investment for above categories

thoroughly implement PDCA through investee
board of directors

Form optimal management team. Development
of consensus for value creation

Evaluate management/establish remuneration to
promote realization of improved value

uniform, companywide quantitative criteria

® Categorize unprofitable businesses as shown below, and

strengthen monitoring

1) Exit

2) Establish road map for turnaround
3) Major projects for turnaround

= Maintain thorough discipline in =» Sound investment portfolio with clear time frame

investments

= 2 -»> ThOrOUgh asset recycle
Place functionsand resources into

carefully selectedmeasures

Changein Investment Committee
system

Evaluation/remunerationlinked to investee
performance

@ Carefully select value improvement measures
with a high probability of achievement when
making investment decisions
= Further flesh out/implement through PMI

® Invest sufficient functions/resources in a timely
fashion for quick results

® Increase impartiality as advisory body ® Consider introduction of evaluation/remuneration system to
strengthen commitment to realization of value improvement

® Ensure diversity of committee members
(Linked to changes in investee performance/value)
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The second is to strengthen the framework for carefully selecting individual business
investments and post-investment value-creation.

As explained in the previous slide, formulating a solid strategy in advance is the first step in
improving the probability of success in business investment. At the same time, it is also
important to build an investment management system that avoids repeating past mistakes by
implementing new measures based on past reflections at each stage of investment.

By establishing investment guidelines based on lessons learned from past investment failures,
we will be more disciplined and selective when selecting projects.

After the investment is made, we will establish the optimal governance structure for the value
creation of each business, and steadily implement the planned value creation measures by fully
allocating the necessary resources to realize the value improvement of the operating company.

In addition, we will strengthen our monitoring more than before.

For business investments where value creation is not progressing as expected, we will set a
clear time frame, implement improvement measures, or immediately and thoroughly replace
assets for projects where improvement is not expected.

In order to increase our commitment to the realization of value creation, we will also establish
and implement a new personnel, human evaluation, and remuneration system linked to the
performance of our investments.




2. Framework SHIFT
(3) Strengthening of cross-organizational efforts

2

B |nitiative
Aﬁt;:rﬁ:niution capable of handling the entire business process, ))) Energy Innovation Initiative as first step
p

nning to commercialization, which aims to create future profit
level equivalent to a business unit

Will aim to create de-carbonization and recycling energy system and
m  Working group engage in cross-organizational efforts in three business fields

A cross-organizational group in which multiple business units
engage in joint business strateg¥ and new business
ifi

development in relation to specific themes Developing Carbon-Free Energy

® New energy supply business for hydrogen
® CO;free hydrogen and ammonium
® Regional business development
An organization that develops new regional businesses in
coordination with business units i i
ExpandingPower & Energy services

® Large-scale storage batteries business/reusable batteries
business
® Power Energy platform business using distributed power
resources and environmental attributes
° [Sdulltiple Service of Energy Infrastructure with Zero-emission
olution

® DX Center/CVC

A functional organization that supports new business
development from the angle of Digital Transformation (DX)

®m 0—1 Challenge

Mechanism for supporting development of new businesses
born from free-flowing ideas of employees

CO, Capture, Storage and Utilization

® Non-edible plant-derived next-generation bio-energy
business

® Methanation and other carbon recycling

® Forestand marine-based environmental value creation
business, carbon capture and storage (CCS), carbon
emissions trading etc.

®  MIRAI LAB PALETTE

A forum for creating new businesses through innovation going
beyond organizational and company boundaries

sjiun ssauisnq Bupsixa Jo suiewop
puoAaq buioh yiomawelsjuawdojaAsp ssauisng maN

uoNjoA3AUaWIADURAPE ‘S1I0la BuloBuQ

Sumitomo Corporation Enriching lives and the world 15

The third is a further strengthening of cross-organizational efforts.

In the previous mid-term plan, we have promoted initiatives beyond business units

by promoting inter-organizational collaboration, establishing working groups, and strengthening
cross-functional capabilities, but we are aware of the issue that the driving force for actual
business realization is weak.

In the new medium-term plan, we will go a step further in our response. A new system of
initiatives will be established as an organization that aims to create future profit level equivalent
to a business unit on specific themes.

It is an organizational framework as a profit center in which all business units commit to the
activities and strongly promote the development of new businesses with the support of the
entire company.

The Energy Innovation Initiative, announced in March, is the first of these initiatives.
International cooperation as represented by the Paris Agreement, policy shifts in various
countries, technological innovation, corporate declarations of carbon neutrality, and the holding
of climate change summits will further accelerate the changes in social structure caused by
climate change in the future.

We will take on the challenge of creating new value in the energy field by bringing together the
knowledge of the Group beyond the boundaries of conventional organizations.




2. Framework SHIFT

(4) Re-allocation of managementresources across business units

Re-allocation of management resources

Furtherutilization of “companywide investmentfunds” Shift of human resources

(1) Expansion of companywide investment funds: ¥300-400 billion

(2) Change in scope: Allocate more resources to fields in which our strengths have been
demonstrated and profits are expected to expand

®m Promote optimal allocation of human resources in
conjunction with rebuilding of business portfolio

m Strategically allocate human resources to businesses to
which companywide investment funds is allocated

Categoiy Scaie Concepi
®  Core business o Substantially increase profits of
expansion ¥300 billion existing businesses

B Next-generation - . =
bussiess creation ¥30 billion Create next-generation businesses
B Technology x ¥20 billion Cultivate new innovative technology

Innovation 1->100 businesses

Global Innovation Promotion Committee

Corporate Strategy Promotion Committee

Pursuit of companywide optimization based on
individual businesses and initiatives
Add function of discussing SBU strategies from the perspective of

companywide optimization and of proposing the allocation of “companywide
investment funds” and human resource to the Management Council

Pursuit of companywide optimization based on
companywide portfolio

Strengthen function of providing recommendations to the Management
Council in order to build a highly profitable and resilient portfolio by taking a

big picture approach to the companywide portfolio while considering
changes in the social environment

Sumitomo Corporation | Enriching lives and the world

Finally, the fourth is the re-allocation of management resources across business units.

In order to promote a company-wide shift in the business portfolio, we will reallocate
management resources, namely human resources and funds, across organizational boundaries
from the perspective of company-wide optimization.

In addition, by prioritizing the allocation of company-wide quotas to business areas in which the
Company has already demonstrated its strength and where market growth is expected, the
Company will nurture and strengthen the Company's new core businesses at the will of the
entire Company.

In addition, we will strengthen the functions of the 2 committees, which are advisory bodies to
the Management Council, in order to accelerate the reallocation of management resources in
pursuit of company-wide optimization.

One is the Global Innovation Promotion Committee. We will expand the functions of the
organization, which has been responsible for strengthening and promoting cross-functional
capabilities with a focus on DX and innovation, to an organization that promotes businesses
and initiatives that are the focus of the entire company.

The other is the Corporate Strategy Promotion Committee. In the past, this organization was in
charge of planning and promoting medium-term management plans, but we will add a function
to this organization to analyze and propose the optimal allocation of management resources for
the entire company, taking into account changes in the social environment and overlooking the
Company's portfolio.




3. Management Base Shift

Purpose, policy, theme Specific measures
® Strengthen the function of the Board of ® Establish effective supervision of key management policies and
Enhancement of Directors to further enhance corporate strategies (allocation of management resources, strategies related to
governance governance business portfolio, sustainability management, etc.) and
to further strengthen objectivity
® Improve effectiveness of group governance ® Introduce and roll out group management policy

® Revise the HR management system

® Human resources management reform to - Break free from traditional seniority system thinking and thoroughly
realize Global HR Management Policy implement “pay for job, pay for performance” ) )
Enhan ent of . ) X - Cultivate and deploy multiple-track career and top tier professionals
human ® Promote Diversity & Inclusion — Improve evaluation/remuneration system, including introduction of
resources ® Promote allocation of right people in right 360-degree evaluations ) —
manag ent positions on a global basis ® Promote Diversity & Inclusion measurestallpred to each country/locations
® Develop platform for allocating right people in right positions on
® Health and productivity management and a global basis
work style innovation ® Promote health and productivity management and pursue new work

styles for the new normal

® Maintain investment discipline, without over-reliance on interest-bearing

Y :I . - ® Continued discipiine in cash flows Liabilities (Ensure positive three-year total post-dividend free cash flow)
fina ﬂqﬁ-‘] Malntalplng Risk-weighted Assets within ® Continue managing Risk-weighted Assets (total amount of risk) within
oundnes Core Risk Buffer the Core Risk Buffer (shareholders’ equity)
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As the last part of the new medium-term management plan measures, | will explain the shift in
the management base.

In terms of strengthening governance here, we will promote the strengthening of the functions
of the Board of Directors to further enhance corporate governance, and we will also strive to
improve group governance by introducing the Group management policy.

To strengthen human resources management, we will promote human resources management
reforms that embody the Global HR Management Policy formulated last year.

As one of the measures, we revised our personnel system last month with the keywords of
"Pay for job, Pay for performance," and "Developing world's top-tier professionals.”

We also released details on our website today, so please take a look at that as well.

With this revision as a springboard, we will further promote Diversity & Inclusion and realize the
right people in the right places on a global scale.

We will switch from the stage of spreading awareness to the stage of implementation, and
promote specific measures according to the actual situation at each of our bases.

In addition, we will continue to make persistent efforts to promote health management and work
style reforms with the aim of maximizing the performance of both the organization and the
individual in the era of the new normal in which the COVID-19 pandemic will be prolonged.

In terms of maintaining and improving financial soundness, we will continue to manage Risk-
weighted Assets to keep them within our Core Risk Buffer while maintaining cash flow discipline.




Quantitative Plan

+» With the profit improvement from structural reform and the promotion of measures from the medium-term management plan, and aim to achieve ¥300 billion or
more and record-high profit in FY2023.

« With approximately ¥1 .4 trillion of cash inflow, inclusive of basic cash flow of ¥640 billion for three-year in total, the Company will make investments and loans

of around ¥1.1 trillion, while securing positive post-dividend free cash flow for three-year in total.
Profit (loss) for the year (attributable to owners of parent) Allocation plan of three-year total cash flow

Note: Assuming profitforthe year of ¥300 billionin FY2023
(Billions of yen)

(Billions of yen) - 300 or more Cash In Cash Out
’
Shareholder returns
260 Basic profit cash flow -260
CFY21:160
FY22 : 220
FY23 : 260
CEPCECEEERREr e : Steady Business Growth Investment and
Depreciation and amortization -760 loan
(including
replacement
(After netting lease obligation payments) investment)
-1,140
Asset replacement and others Value creation
450 -330
-153.1
FY2020 FY2021 FY2022 FY2023 ‘ SRRIEr=20
Results Forecast Plan Plan Total 1 ’400 Total _1 ,400
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| will explain the quantitative plan.

We plan to achieve a consolidated net income of JPY230 billion in the first year and JPY260
billion in the second year. In the third year, although the business environment is changing
rapidly and it is difficult to foresee the future, we are determined to strengthen our portfolio to
be able to generate more than JPY300 billion in profit no matter what the environment is by
enhancing the profitability of our portfolio and our resiliency to changes in the environment.

The figure on the right shows the image of the allocation of the total cash flow for the 3 years.

We plan to gradually recover our cash-generating capacity to near the pre- COVID-19
pandemic level in the third year by steadily working on the effects of profit improvement through
structural reforms and new profit growth.

We plan to generate cash inflows of more than JPY1.4 trillion in total over the next 3 years,
including the exit from unprofitable businesses and the recovery of capital through the
realization of value.

We will use this cash to increase the profitability and downward resiliency of our portfolio by
making investments and loans of around JPY1.1 trillion, mainly in areas where the market is
highly attractive and where we can fully demonstrate our strengths.

In addition, we plan to allocate JPY260 billion for dividends to return profits to shareholders.




Shareholder Return (Dividend Policy)

« Sumitomo Corporation aims to increase dividends by achieving medium- and long-term earnings growth while adhering to its fundamental policy of paying shareholders a stable
dividend over the long term.

« Under the medium-term management plan (SHIFT2023), we decide the annual dividend based on the status of fundamental earnings capacity, cash flows, and other factors, with a
consolidated payout ratio of about 30% as a guideline, maintaining at least ¥70 per share, the same amount as the annual dividend for FY2020

«In FY2021, we plan to provide a dividend of ¥70 per share (interim dividend of ¥35 and year-end dividend of ¥35).

(Billions of yen)
400

- Ordinary dividend (yen) 300
_ Lommemorauve adiviaena (yerj or more
300 Profit or loss for the year attributable to owners of the parent

o

o

. 230
“
20
| /
7 70 7070
10 H a H . I
, @ [ H H ‘

2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Forecast) (Plan) (Plan)

-100 — —

-200
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At the end of the part of the new medium-term management plan, | will explain our dividend
policy.

While our basic policy is to provide stable dividends over the long term, we aim to increase the
amount of dividends through medium- to long-term profit growth. There is no change in this
basic policy.

Under its new medium-term management plan, while aiming for an early recovery in earnings
through a shift in our business portfolio, we will decide the annual dividend based on the status
of fundamental earnings capacity, cash flows, and other factors, with a consolidated payout
ratio of about 30% as a guideline, maintaining at least 70 yen per share, the same amount as
the annual dividend for FY2020.

Based on the above, we plan to provide an annual dividend of JPY70 per share for FY2021, as
we plan to achieve a consolidated net income of JPY230 billion.
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In the last part of this presentation, | would like to explain our efforts to enhance sustainability
management.



Enhancement of Sustainability Management

Overview

+ Transform the Sumitomo Corporation Group’s business activities Pursue sustainable growth with society
suitable for the realization of sustainable society

Adapting to social structural changes

Sustainable society

® Use backcasting approach to determine business opportunities and risks Sustainable
in creating a sustainable society growth

Commitments to solve

® Solve social issues and achieve sustainable growth men
social issues

" H H 1 Monitoring based on medium-to
® |dentify key social issues and set medium- to long-term goals /v & tarm ducts v\
Shortto medium term i Value creation )
M(I)nitgring long rte‘!m Strategic allocation of
. : H H business outliool management resources
Growmg core earning plllars by Ieveraglng Strengths Awareness ofthe long-term & = Portfolio based on long-term
nature of socialissues . g6 business outlook

® Shi .
Shift management resources to businesses where we excel e T e e e il
Stmitof gt Bl e e il .

® Restructure the business portfolio

‘Global rk capital, Busi lation capital andand;api;al
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As we have already announced, we are now working on further enhancement of our
sustainability management. This is a shift in our business activities to a form that is consistent
with a sustainable society, and is one of the key initiatives of this mid-term management plan.

In order for us to achieve long-term growth, it is very important for us to build a portfolio that
leverages the strengths of our own value creation model, and to incorporate the theme of social
sustainability into our management.

We are strongly committed to resolving social issues and promoting strategic allocation of
management resources by backcasting from our vision of a sustainable society to identify the
opportunities and risks of long-term changes in the business environment.




Enhancement of Sustainability Management

Setting medium-term goals to address key social issues and long-term goals

wectum e gos ey =)

Mitigation = ® Aim for carbon ® Reduce the Group’s CO; emissions 50% or more by 2035 (compared to 2019)
of climate neutrality by 2050 - Reduce CO, emissions of the power generation business by 40% or more by 2035 (of which reduce 60% or more for coal-fired power generation
change and challenge to business); power generation portfolio in 2035 to comprise 20% coal-fired, 50% gas-fired and 30% renewables (*1) in terms of net ownership generation
realize sustainable capacity. e , ) . )
energy cycle - Reduce indirect CO, emissions (*2) associated with the fossil fuel upstream business by 90% or more by 2035

- Reduce CO, emissions in all other businesses (*3)

Establish businesses that will form the fi fora gy cycle i i

- Develop hydrogen and other forms of carbon-free energy, increase supply of renewable energy (BGW or more by 2030)(*4), and expand new power
and energy services

- Expand businesses encouraging electrification, fuel conversion, improved energy and coal efficiency, and energy conservation

- Capture_store and utilize CO.via carbon recycling forestry business CCS_ and emissions credit trading ete

d bl

w
2 Circular = Shift to recyclable, B Use renewable and recyclable raw materials, collect waste, and promote improved efficiency of product usage
g_ economy efficient technologies - Expand use of raw materials derived from recycled or renewable resources
= and products - Improve efficiency of product usage and expand businesses that promote longer product life (sharing, sales of used items, leasing, rentals, etc.)
=
= ® Sustainable use of ® Reinforce the sustainable procurement system for major natural resources used by the Group
< natural resources - Identify major natural resource-related commodities requiring sustainable procurement, establish procurement policy, promote certffication, and
=3 strengthen voluntary auditing system
8 )
9. Respect B Respect human rights =~ ® Promote and ensure respect for human rights in accordance with the United Nations Guiding Principles on Business and Human Rights
3 for human through all of our and Sumitomo Corporation Group’s Human Rights Policy
rights businesses and - By 2023, achieve 100% participation rate in human rights education based on the Guiding Principles, and 100% implementation rate in regional
supply chains organizations and subsidiaries
- Strengthen risk analysis in human rights due diligence to accurately assess risks in all businesses, including the supply chain, and implement risk
mitigation measures by 2025. Establish a more effective grievance mechanism(*5) based on assessment results.
® Ensure asafe workplace environment
- Strengthen efforts to achieve zero accidents at major business workplaces, focusing on manufacturing, processing, and projects involving large-scale
construction
B Achieve a diverse organization grounded in mutual respect
- Provide a safe working environment that is free from discrimination and harassment
- Promote human resource management that enables individuals to demonstrate their abilities regardless of nationality, age, gender, sexual orientation,
gender identity, or any other attributes or values
(*1) As 0f 2020 : coaIFO% gas 30%, renewables 20% (*2) Indirect CO, emissions generated by others with the use of fossil fuel (*3) Contribute to CO, reduction by setting targets for individual businesses (*4)
As of 2020 : 1.5GW (1GW =1 billion W) (*5) A process thatemployees, local residents or other stakeholders can use to lodge complaints regarding human rights violations and otherissues related to enterprise’s
business activities Incluang its supply Chaln fOf resolving suchissues
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In June last year, we set 6 key social issues and long-term goals to demonstrate our role in
realizing a sustainable society, and now we have set our mid-term goals as milestones.

This table summarizes the long-term goals for each of the 3 key social issues related to social
sustainability, as well as the new medium-term goals that have recently been set.

To pick up on some of them, for example, we set an interim goal for climate change to become
carbon-neutral by 2050, for enhancement of human rights due diligence for respect for human
rights, etc.




Enhancement of Sustainability Management

Setting medium-term goals to address key social issues and long-term goals

Key social .
Long-term goals Medium-term goals (newly set)

Developme ® Contribute to ® Develop local industries, create jobs, and develop human resources through the Group’s global business operations
g nt of local development of local - Promote sustainable, highly productive and value-added industries, and coexist with local communtties through business
b society and industries and - Create employment and develop management and highly skilled human resources at the Group's business sites
S economy human resources
E ® Develop industrial ® Establish industrial and social infrastructure that contributes to the inable develop of y
o and social - Promote infrastructure that enables access to high-quality energy, water, transportation, logistics, communications, and financial services, as well as
3 infrastructure businesses that enhance urban functions
L
2. Improveme  ® Provide advanced ® Deliver advanced lifestyle services that help to solve social issues such as urbanization and aging populations
. nt of living lifestyle-related - Provide more advanced services and new functions that improve the standard of living, such as mobility, media and telecommunications, heatthcare
standard senices senvices, and smart city development, based on new technologies and concepts
e
2
Quality = Contribute to quality = Provide quality and equal learning opportunities through 100SEED(") activities
. education education - Quantitatively expand the scope of learning opportunities
- 100% satisfaction of beneficiaries
- Continue to have at least 5% of all employees participate annually (scope is Sumitomo Corporation, regional organizations and Group companies)
(*) Social contribution projects with employee participation at Sumitomo Corporation Group
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This table shows the 3 key social issues related to the development and evolution of society,
the long-term goals for each, and the newly established medium-term goals. To achieve these
goals, each sales organization will set up specific action plans and promote initiatives by
implementing the PDCA cycle.

While firmly controlling the risks associated with changes in society, we will protect our
corporate value in the future, and at the same time, take advantage of these changes as
opportunities, leading to sustainable growth for our company. We will continue to manage and
monitor the progress of these activities and disclose them to the public.




Enhancement of Sustainability Management

Responses to climate change issues

Changes in business portfolio associated with Develop new businesses
achieving carbon neutrality in 2050 for realizing a sustainable energy cycle

® Reduce CO, emissions 50% or more by 2035 (compared to 2019) ® Develop hydrogen and other forms of carbon-free energy, increase supply of
Power generation business renewable energy, and expand new power and energy services
CO, emissions: Reduce 40% or more (of which 60% ® Expand businesses encouraging electrification, fuel conversion, improved
reduction or more for coal-fired power generation business) energy and coal efficiency, and energy conservation
Net ownership generation capacity: coal 20%, gas 50% renewables 30% ® Capture, store and utilize CO, via carbon recycling, forestry business, CCS,
Foeeil fue!l unstream business and emissions credit trading, etc.

CO, emissions (*1): Reduce 90% or more

For coalfired power generation business, no further involvement in IPP
(Independent Power Producer) nor EPC (Engineering, Procurement,
Construction) business(*2) and will end all the coal-fired power
generation business in the late 2040s. For thermal coal mine interest, no ® Regularly monitor the status of major risks in light of global trends in climate
additional investment and aim to achieve zero equity production from change at the Management Council and the Board of Directors

thermal coal mines by 2030. ® Consider measures including reduction of exposure based on risk status
Information disclosure on climate change risks

Disclose governance, strategy (including scenario analysis(™*, risk management,
targets and KPIs related to climate change based on TCFD recommendations, and

Responses to climate change risks

= Scope of carbon neutrality()

*3 As of 2019

*4 Based onthe IEA's Stated Policies Scenario and Sustainable Development Scenario, conduct analysis

for power, resources, transportation equipment and materials industries which are highlyimpacted by 24
climate change

(equity under construction)

method)

pe Direct emission 0 Other indirect A :
1 emissions cquired 3 emissions continue to enhance the content of disclosure
lectricity e
H it 1 *1 Indirect CO, emissions by others associated with the use of energy resources produced
CSO":SEETO%/: Approx. 1 million tons il ! *2 As the only exception, we acknowledge the project of Unit 3 and 4 of Matarbari plant in Bangladesh,
Subsidiaries| o ! which is under discussion between the Bangladesh and Japanese governments, as a potential expansion
e e e s o i Fossil fuel upstream | projectof the Unit 1 and 2 projectwhich we participate as a contractor. We will judge the possibility of
Thermal power business. ) H participatinginthe Unit3 and 4 project based on dialogue with ourvarious stakeholdersand also after we
generation business Approx. 16 million | confirmthe project's consistency with the Paris Agreement (this will be the last project of coal-fired power
Associated ] generation business thatwe may have a possibilityto consider).
i
i
i
i
i

s |
! 1
H i E
i
companies | (Including facilities i E tons
i
H ] i
! 1
: 1 \

Approx. 43 million tons !

Finally, I would like to make an additional explanation about addressing the issue of climate
change among the key social issues.

We have already set a goal of becoming carbon neutral by 2050, which includes CO2
emissions from our electric power business including equity method affiliates and so-called
Scope 3 fossil fuel upstream business.

We have recently set a mid-term goal of reducing CO2 emissions by more than 50% by 2035.

In addition, we will not engage in new power generation projects or construction contracts for
coal-fired power generation, which emits relatively large amounts of CO2, with the exception of
expansion work for some projects in which we are involved. We also decided not to make any
new investments in the thermal coal mine business, and shifted to a policy of withdrawing
management resources from these areas over the long term.

On the other hand, in order to realize a sustainable energy cycle for society, we will develop
businesses related to the supply side and demand side of energy, as well as the CO2
absorption and utilization cycle, mainly through the Energy Innovation Initiative and other
activities as explained earlier, and promote a shift in the allocation of management resources in
light of the global de-carbonization.




Enhancement of Sustainability Management

Responses to climate change issues

Changes in business portfolio associated with Develop new businesses
achieving carbon neutrality in 2050 for realizing a sustainable energy cycle

® Reduce CO, emissions 50% or more by 2035 (compared to 2019) @ Develop hydrogen and other forms of carbon-free energy, increase supply of
Power generation business renewable energy, and expand new power and energy services
CO, emissions: Reduce 40% or more (of which 60% ® Expand businesses encouraging electrification, fuel conversion, improved
reduction or more for coal-fired power generation business) energy and coal efficiency, and energy conservation
Net ownership generation capacity: coal 20%, gas 50% renewables 30% ® Capture, store and utilize CO, via carbon recycling, forestry business, CCS,
Foeeil fue!l unstream business and emissions credit trading, etc.

CO, emissions (*1): Reduce 90% or more

For coalfired power generation business, no further involvement in IPP
(Independent Power Producer) nor EPC (Engineering, Procurement,
Construction) business(*2) and will end all the coal-fired power A o
generation business in the late 2040s. For thermal coal mine interest, no @ Regularly monitor the status of major risks in light of global trends in climate

additional investment and aim to achieve zero equity production from change at the Management Council and the Board of Directors
thermal coal mines by 2030. @ Consider measures including reduction of exposure based on risk status

Information disclosure on climate change risks
Disclose governance, strategy (including scenario analysis(™*, risk management,

Responses to climate change risks

= Scope of carbon neutrality()

*3 As 0f 2019

*4 Based onthe IEA's Stated Policies Scenario and Sustainable Development Scenario, conduct analysis

for power, resources, transportation equipment and materialsindustries which are highlyimpacted by 24
climate change

under construction)
Approx. 43 million tons ;

(equity
method)

Scope Lot Scope Indimet = " Scope et targets and KPIs related to climate change based on TCFD recommendations, and
1 emissions 2 mn’eﬂ = 3 emissions continue to enhance the content of disclosure.
. H i 1 *1 Indirect CO, emissions by others associated with the use of energy resources produced
C%$$}g%%/: Approx. 1 million tons i 1 *2 As the only exception, we acknowledge the project of Unit 3 and 4 of Matarbari plant in Bangladesh,
Subsidiaries: i : ; : whichis under discussion between the Bangladesh and Japanese governments, as a potential expansion
e e e s o i Fossil fuel upstream | projectof the Unit 1 and 2 projectwhich we participate as a contractor. We will judge the possibility of
{ Thermal power business : participatinginthe Unit3 and 4 projectbased on dialogue with ourvarious stakeholders and also afterwe
g e Approx. 16 million |} confirmthe project's consistency with the Paris Agreement (this will be the last project of coal-fired power
Associated g tons ] generation business thatwe may have a possibilityto consider).
1
1
i
1
)

]
i
companies | (Including facilities
i
1
1
1

(Continued)

We recognize that stakeholders are increasingly concerned about the issue of climate change,
both from the perspective of its social importance and its impact on our business. In order to
respond to these issues, our Management Council and Board of Directors will regularly monitor
changes in the business environment related to climate change and the expected impact on our
business, and consider how to respond.

We will also continue to proactively disclose our governance, strategy, risk management,
targets and other initiatives in line with TCFD and other non-financial disclosure standards.

[END]




